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Industry, Occupational, and Demographic Outlook

	Regional Demographics - 2007 to 2017
	
	Socio Economic

	Population Change – 2007 to 2017
From 2007 to 2017, the service area population is expected to change by 40,409 persons, an increase of 8%.  This population change is 3% below the state average.
Area

2007 

2017

Population

Population

Change

% Change

Region

493,784

534,193

40,409

8%

State

36,857,069

40,959,943

4,102,874

11%


	
	Trade-Tech’s service area population is particularly disadvantaged, socio-economically.  Nearly one-third (32.4%) of the population lives at or below the Federal Poverty Level (FPL), and over one-half (53.3%) of the population lives within 150% of the FPL.  Trade-Tech’s residents are, on average, 15.9% and 21% more likely to live in poverty than the residents of the other LACCD colleges and other colleges in LA County, respectively.

	The age groups with the highest growth are 20-29 and 50+:

Age Group 20 to 29

2007

2017

Population

Population

Change

% Change

20 to 24 years

50,533

56,554

6,021

12%

25 to 29 years

39,082

47,431

8,349

21%

Age Group 50+

2007

2017

Population

Population

Change

% Change

50 to 54 years

25,685

30,378

4,693

18%

55 to 59 years

20,406

27,891

7,485

37%

60 to 64 years

16,350

24,246

7,896

48%

65 to 69 years

12,104

19,064

6,960

58%

70 to 74 years

9,410

13,944

4,533

48%

75 to 79 years

7,649

9,893

2,244

29%

80 to 84 years

6,154

7,417

1,263

21%

85 years & over

6,409

9,517

3,108

48%


	
	Critical Occupations
The following occupations show the most growth opportunities within the top ten high-growth industries.
· Real estate sales agents

· Real estate brokers

· Registered nurses

· Food service managers

· Police and sheriff's patrol officers

· Retail salespersons

· Fire fighters

· Musicians and singers
· Customer service representatives

	
Ethnicity

Race/Ethnicity

2007

2017

Population

Population

Change

% Change

2007 % of Cohort

White/Non-Hispanic

29,085

29,937

852

3%

5.89%

White Hispanic

277,410

305,730

28,320

10%

56.18%

Non-White Hispanic

18,325

19,662

1,337

7%

3.71%

Black/African Am.
104,979

109,380

4,401

4%

21.26%

American Indian or Alaska Native

1,979

2,015

36

2%

0.4%

Asian

51,270

55,907

4,636

9%

10.38%

Native Hawaiian and other Pacific Islander

539

568

28

5%

0.11%

Two or more races

10,196

10,994

798

8%

2.06%

Over the next ten years, the fastest growing ethnic populations in Trade-Tech’s service area are Hispanic and Asian--growing 17% and 9% respectively.

Educational Attainment
The percentage of population in Los Angeles County with less than a 9th and 12th grade education are projected to increase 13% and 12% respectively between 2007 and 2017.  
	
	
Occupations Providing the Most Jobs 
2007 to 2017
· Teacher assistants

· Office clerks, general

· Police and sheriff's patrol officers

· Janitors and cleaners, except maids and housekeeping cleaners

· Laborers and freight, stock, and material movers, hand

· Executive secretaries and administrative assistants

· Retail salespersons

· Sewing machine operators
· Registered nurses
High Growth Industries
· Leisure and hospitality

· Education and health services

· Professional and business services

· Other services

· Trade, transportation, and utilities
· Government

	More adults than not, living in Trade-Tech’s service area, do not possess at least the equivalence of a high school education:  55.2% of the adult population does not have a high school diploma, GED, or equivalency; 20.2% have obtained only between a 9th and 12th grade education; and 35.0% have less than a 9th grade education.  The number of high school graduates in Los Angeles County is expected to decrease by as much as 35% between 2007 and 2017 for all ethnic groups – a number well below the state average.
	
	Emerging Occupations
· Video gaming and entertainment technology

· Computer and information security

· Homeland security

· Nanotechnology

· Green economy occupations – solar panel installation, energy auditors, deconstruction workers, etc.




Workforce Development Findings and Recommendations

	Competitive Educational Programs 
@ Trade-Tech
	
	Promising Programs to Explore Developing

	
The following Trade-Tech educational programs are the most competitive because they align with critical occupations and with high-growth and competitive industries.  To remain competitive, these programs will need to monitor and re-align curriculum and technologies to keep current with industry sector changes.

· Real Estate

· Registered Nursing

· Culinary

· Fashion Design

· Fashion Merchandising

· Construction
· Diesel Mechanics
· Automotive Technology

	
	The following programs show promising growth potential or potential for recognition/innovation in the years 2007 to 2012.

· Bio-technicians

· Nano-technicians

· Fitness trainers
· Emerging green technology programs - solar panel installers, energy auditors, green business compliance technicians


	Critical Programs to Consider Developing and/or Enhancing
	
	Further Research Needed to Understand Industry/Occupation for Program Development

	
Programs to prepare the entry-level and incumbent workforce in the following areas show the most growth potential in the years 2007 to 2017.


Allied Health

· Medical assistants

· Medical billing, posting clerks and machine operators

· Medical interviewers

· Nursing aides and orderlies (CNA)

Education and Social Services

· Social and human service assistants

· Teachers and teaching assistants

· Administration of justice

· Security and patrol officers

· Correctional officers and jailers

· Fire fighters

Real Estate

· Real estate agent

· Real estate broker

· Residential and nonresidential leasing

· Property management

· Real estate appraiser or assessor

Culinary

· Food manufacturing

· Food service contractors

Construction

· Construction and building inspectors

· Construction management

· Solar panel installer/technician


	
	The following industries and/or occupations should be researched further to more fully understand workforce needs and to re-design or create programs at Trade-Tech that meet those needs.

· Manufacturing (apparel, toy, food, aerospace)

· Legal offices

· Office administration – general

· Sales representatives

· Computer support specialists

· Supervision

· Green economy occupations

· ICT – wired telecommunication carriers, telecommunications resellers, information technology

· Arts, AV technology and communication

· Civic, social, and professional organizations – nonprofit management

· Labor organizations

· Truck, transit driving

· Government – incumbent worker training


Short-Term, Noncredit Basic Skills Programs to Consider Developing

An examination of workplace competency skills necessary for industries/occupations in Trade-Tech’s service area combined with population demographics (current and projected) indicates the following short-term, noncredit basic skills programs should be considered for development.

· Immigrant education

· Language programs

· Entry-level, universal workplace competencies (not industry-specific, see Workforce Competencies section starting on page 33)



Workforce Development Findings and Recommendations

	
Short-Term, Noncredit Vocational Programs to Consider Developing


	
	Other

	
The following industries and/or occupations should be researched further for the development of short-term, noncredit vocational programs (these are high need occupations with lower wage potential that require short-term training—less than a certificate or degree).

· Food prep workers, servers, packagers

· Flower market

· Couriers

· Jewelry manufacturing, retail

· Grocery stores

· Business service centers

· Freight, stock, and materials movers

· Retail sales

· Sewing machine operators

· Security guards

· Cashiers

· Housekeeping

· Stock clerks and order fillers

· Shipping and receiving traffic clerks

· Fitness trainer/aerobic instructor
· Teacher assistant

	
	
Other major trends that college should consider addressing through its educational programs, activities, and delivery methods are as follows.

The projected decrease in high school graduation rates:

· Programs to stem the high-school drop out rates

· Programs to address disconnected youth


The current and projected need for incumbent workforce training and programs for place-bound individuals:
· Online courses/programs and technology-mediated instruction

	Support Services
	
	

	
An examination of workforce eligibility requirements for industries/occupations in Trade-Tech’s service area combined with population demographics (current and projected) the following educational support programs should be considered for development, expansion and/or for partnering with community based organizations/providers.

· Employment placement

· Support network services (transportation, child care, housing, case management, mental health counseling, etc.)

· Legal record expungement

· Citizenship assistance
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